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Your career starts here

We believe that opportunities are what help you grow personally and
professionally. They’re the means to building lasting relationships and
successful careers. Siming joined PwC as a graduate in Cyber Security,
since then she’s helped our clients protect themselves against potential
threats and maintain their reputations.

Join PwC, and like Siming you can choose a career that matches your
ambition, and there’s no limit to how far you could go.

Take the opportunity of a lifetime
pwc.com/uk/careers

Actuarial | Assurance | Consulting | Deals | Legal | Tax | Technology

_t o /pwccareersuk 0 @pwc_uk_careers @ /pwc_uk
ch Valuing difference.

Driving inclusion.




Welcome to the March edition
of the MK Jobs Newspaper
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MK Jobs is the new FREE monthly Jobs
Newspaper available from over 400 sites
around Milton Keynes and surrounding
areas. These sites include Tesco, Sainsbury’s,
Morrisons, ASDA, McDonalds, centre:mk,
Libraries, Job Centres, Council and University
Buildings, Train and Bus Stations, intu and many
other locations.

Look out for the distinctive self-selection
dispensers and help yourself to a copy and
hopefully a new career opportunity.

Ambitious
teacher recruitment
campaign

One of the crucial career development
programmes being currently undertaken

by MK Council is its ambitious teacher
recruitment campaign. Finding the teaching
talent needed to support the growing
demands of the local employment profile is a
key priority for the city.

Without good teachers we will always
struggle to develop the aspiring young
talent that is going to drive the technology,
engineering and scientific jobs that have
made MK such a popular place to live and
work.

~
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Talented teachers

The need for talented teachers has never
been greater as the city continues to role out
its impressive £160million schools expansion
programme that will create seven brand new
schools, expand and improve 12 more and
provide over 10,000 new school places.

These new school places are essential to
meet the ambitious growth plans of the city
and to create the skills and talent base that
will continue to fuel the meteoric growth of
the city.

THE NATIONAL
APPRENTICESHIP SHOW

We are delighted that we are yet again collaborating with THE NATIONAL APPRENTICESHIP
SHOW in this edition of the MK Jobs Newspaper. The need for greater skills development

is increasingly acute in the
high-tech, engineering and
APPRENTICESHIP

scientific industries that make
up such a substantial proportion
of employment around Milton
Keynes

The next National
Apprenticeship Show for the
region is being held at Arena
MK next to the MK Dons Stadium
on 12 & 13 March 2018. There are
a wide spectrum of companies
taking part at this event and it is
an absolute ‘must visit’ for anyone
starting out on their career path
or starting serious career planning.
Take a look at the double page
spread on pages 12 & 13 of this
issue where you can take a quick
look at some of the benefits
apprenticeships offer as a way to
start your working life. For a full list
of exhibitors, see page 13.

The event is free to visit,

just register at www.
nationalapprenticeshipshow.
org.uk and get along to the
Arena MK 12 & 13 March.
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Pick up a free copy from one of 400 sites including
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University of
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Morrisons

ASDR

Libraries, Job Centres, Council and University Buildings,
Train and Bus Stations

To advertise in the next issue of the MK Jobs Newspaper

please telephone 01908 871 447
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recruitment

M.E.M. Recruitment, established for 24 years
have regular vacancies in and around
Milton Keynes , Buckingham ,Bedford and
Wellingborough.

We require warehouse pickers/packers/
loaders and unloaders, food production
operatives and general assemblers to
work various shifts, days and nights,
Shifts vary between 7.5 hrs to 12 hours.

If your looking for a quick start and regular
work call and register at one of our offices.

Milton Keynes 01908 231723
Bedford 01234352732
Wellingborough 01933 270505

Scan me with your

smavtphone to visit 'E E
ouy website and to o
leayn move about d
ouY caveevs E =

e

Do you hold a Level 2, or above, qualification in childcare?
Looking to further progress your career in childcare?

Our nurseries are conveniently located in Buckinghamshire, Northamptonshire and
Bedfordshire and we are committed to delivering outstanding childcare solutions to
ensure that children thrive as individuals. Why not contact us today and discuss
your career opportunities with us!

What can we offer you?  Continuous professional

* Highly competitive salaries development and training

* Opportunities for career progression * Discounted childcare for parents
* Full time job roles available * And so much more...

vyEeOO

Find out more by visiting our website
www.kiddicaru.com/careers-with-us

MK Jobs is a new and exciting monthly jobs
newspaper for the Milton Keynes area.

Due to this new launch we are looking for a
few people to help us.

NEWSPAPER DISTRIBUTION TEAM MEMBERS

Do you have up-to 10 hours over a couple

of days a month to distribute the MK Jobs
Newspaper.

You will need to have a car and be physically fit.
We offer a good hourly rate

Please email your CV to mike@mkjobs.co.uk

Giant”
Opportfunifies!

Here at Gulliver's Land no two days are ever the same and we are constantly moving
forward with the creation of new attractions and new job opportunities. With more than
30 family rides, our Theme Park Resort now includes the extremely popular Dinosaur &
Farm Park, Nerf Zone, Splash Zone, The Sfear high ropes experience and our award
winning Adventurers Village. It's a great time to join Gulliver’s!

>Theme Park Resort Assistants ,{‘3

@ Ride Operators

@ Admissions, Retail and Catering Assistants

§ Park Care Assistants

§ Entertainers

§ Resort Hosts and Housekeepers

g Splash Marshals, NERF Warriors and Sfear Summiteers

We are always looking for individuals to join our team and we recruit for temporary
and permanent positions throughout the year. To apply please send your CV and cover
letter to careers.milton-keynes@gulliversfun.co.uk

>Trainee Management Programme

Our extremely successful Trainee Management programme is back for its fourth year.
Eleven previous trainees have thus far graduated into permanent management positions
across our 3 UK locations. This opportunity arises only once every 12 months, so we're
inviting individuals with ambition and enthusiasm to apply now! For more information
go to www.gulliversfun.co.uk/recruitment
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Help them write

their future

Fostering offers children the

chance to rewrite their future, A
you could make it a good one. = JJ

VK

milton keynes council

www.milton-keynes.gov.uk/fostering

For more information about fostering

Look out for the April Issue of

VI (55

Leisure & Hospitality Feature

If you are looking for a new job or career in the
leisure and hospitality industry make sure you
pick up April’'s edition of MK Jobs newspaper
which is available free from over 400 sites
across Milton Keynes and surrounding areas.
These sites include, Sainsbury, Tesco,
Morrison’s, ASDA, McDonalds, centre:mk, intu,
Xcape, Libraries, Council Buildings, Bus & Train
Stations and many others.

Vacancies to fill

IF your pub, restaurant, hotel or other leisure
facility is looking for staff why not advertise
your vacancy/ vacancies in this feature with
40,000 copies being picked up by local job
seekers.

To enquire about our competitive advertising
rates please call 01908 871 450

Jobs include

Waiting staff
Food & Beverage Team Member
Food & Beverage Duty Manager
General Manager
Bar & Restaurant Manager
Bar staff
Hotel Reception Manager
Front of House Manager
Chef
Sous Chef
Cleaners
House Keepers




Milton Keynes —In a class of its own!

Looking for your next career challenge as a teacher?
Make Milton Keynes your first choice

If you are passionate about developing young minds and helping to inspire the next generation,
come to find out about the opportunities to develop an exciting and rewarding career working in
Milton Keynes’ schools.

Milton Keynes is an exciting, vibrant city where the school community continues to grow every
year. With an impressive £160 million programme of school expansion that will see the creation

of seven brand new schools and the expansion of 12 more to provide over 10,000 new school
places in the next few years, there can be no better place to develop your career in teaching than
Milton Keynes. Many teachers working here started their careers in the city and have worked their
way up info leadership roles and headship.

Milton Keynes has a wide variety of schools from small rural primary schools to larger community
primary schools and some of the largest secondary schools in the country. Building new schools
inspires creativity, provides pioneering new learning environments and opportunities to develop
innovative practice.

We are looking to recruit enthusiastic, forward-thinking
and ambitious teachers at all levels from trainees and
NQTs, class teachers, subject leaders and senior
leaders through to headteachers to work in our wide
range of schools.

To find out more, register
your interest in working in
our schools by visiting:

www.milton-keynes.gov.uk/
schools-and-lifelong-learning/
jobs-in-schools/

Brooklands Farm Primary School
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ITT PARTNERSHIP

“Inspiring tomorrow’s
teachers”

: ? ~

NOT ALL SUPERHEROES
WEAR CAPES... SOME TEACH!

Do you have the passion and enthusiasm needed to become a primary school teacher?
Are you already employed in an early years setting? We have a funded route to EYTS just for you.
Do you have a degree? Our postgraduate routes include salaried and tuition fee options, with special school, early years or general primary specialisms offered.

No degree? No problem! We have an exciting new undergraduate programme, BA(Hons) awarded by Birmingham City University, combining degree level study with real
classroom experience.

» PRIMARY PGCE WITH QTS <+ EARLY YEARS ITT - BA (HONS) PRIMARY EDUCATION

TAKE YOUR FIRST STEP IN BECOMING A SUPERHERO AND TRAIN TO TEACH WITH A
QECTOR LEADING INITIAL TEACHER TRAINING PROVIDER - VISIT WWW.MKITT.CO.UK

“Headteachers state that the SCITT is their
preferred training provider” (Ofsted, December 2017) L+ O

Outstanding Teacher ﬁ&-’J °
0 ers SCIT
Training for TheTomeny FI2LEE]

ETa'mnN Teaching School Alkance
Keynes

Milton Keynes

Primary (aged 5-11)
Seconda 'Y (with post-16 enhancement)

+ 100% employment rate « Qualified Teacher Status with PGCE
+ 97% of trainees graded good or outstanding
« OQutstanding partnership with primary and secondary schools in Milton Keynes

For more information, please email either:
TFSCITTprimary@denbigh.net | TFSCITTsecondary@denbigh.net | Tel: 01908 330690

www.tommyflowersscitt.co.uk ¥ @TFlowersSCITT

7\ " g
('T') DENBIGH SCHOOL St Paul'’s Aﬂ?\umhﬁa i
CATHOLIC SCHOOL UNIVERSITY NEWCASTLE



VIR JOES

teaching careers

Schools - the future

for the next 50 years

of Milton Keynes

years of Milton Keynes only just behind

us, the future pace of development of the
city shows no signs of slowing. In the recently
published Autumn 2017 UK Powerhouse
Quatrterly Report, Milton Keynes has been
recognised as the fastest growing city in the
UK in terms of gross value added.

Sustaining this pace of development
requires, among other things, an equally
advanced schools development and
expansion programme alongside an
ambitious teacher recruitment programme.
This is the only way to provide the initial
talent to support the technical, engineering
and scientific skills that will be required in the
near future.

By 2026, almost 300,000 people will live
in Milton Keynes rising to 325,000 by 2037

Even with the celebrations for the first 50

(currently 262,000). 18 million people live
within 60 minutes travel of Milton Keynes
with around 13 people moving permanently
to MK every day. The diversity of the area
continues to grow, as evidenced by the fact
that over 100 languages are currently spoken
in local schools by more than 44,500 children
and young people attending one of 112
schools in the borough of Milton Keynes.

Talented
teachers

The need for talented teachers has never
been greater as the city continues to role out
its impressive £160million schools expansion
programme that will create seven brand new
schools, expand and improve 12 more and
provide over 10,000 new school places.

These new school places are essential to
meet the ambitious growth plans of the City
and to create the skills and talent base that
will continue to fuel the meteoric growth of
the city.

Educational
excellence

Although a number of other places in the UK
hold similar growth targets, Milton Keynes
remains one of the fastest growing areas in
the country due to the lifestyle opportunities
on offer in and around the city. Of particular
importance to new families is the ability to
obtain a place for their children at a good
local school.

Although the pace of growth in Milton
Keynes makes this a challenge, the city has

IMIKJ08S "

CONNECTING COMPANIES WITH TALENT MARCH 2018

TEAGH IN MILTON KEYNES

GREAT | | PBILS_PECTS

CY | QL

continued to achieve these educational
standards due to excellent partnership
work with local stakeholders. Since 2014,
the Council has opened five new schools
and completed 16 expansion projects to
accommodate the additional 2,300 pupils
required. Despite the challenges involved in
managing this growth, over 90% of children
who applied for a place to start school for
the first time were allocated their first choice
school in 2017.

See list of MK Council Educational
Vacancies of pages 8 & 9 in this issue.

Reputation
ally in teache

n 2016 Professor John Howson from Oxford

just aren’t attracting enough teachers to
meet future demand”. He also identified that

“there are chronic shortages emerging in some

regions and some subjects”. Given the current

business environment for schools characterised

by reduced budgets, rigorous regulatory
controls, changing Government policies and
atendency among some media for negative
reporting about the sector, schools’ recruiters

might be forgiven for thinking that the odds are

stacked against them.

As Secretary of State for Education, Michael
Gove opted to relinquish Central Government
responsibility for teacher supply in 2011. This
abandonment of a national teacher supply

model added another element of destabilisation

to a market in which attracting good teachers
was already a precarious business. Schools and
colleges are currently so vulnerable to the toxic
critical mix brought about by the universal
availability of social media and the almost total
lack of moderation across its content.

University, someone who has studied teacher
recruitment for more than 20 years, said “We

S your

Maintaining reputation

factor — reputation.

A review of Education sector media reveals that
when teachers are looking for the school that's the
right 'fit’ for them, reputation will weigh heavily on
their minds. “Look at what's been going on’, “Pay
attention to the vibe”, “You can see a lot from the

recruitment

Attracting, and keeping, passionate and motivated teachers to the right school is as much about reputation as it is with any
other professional organisation. Recruiting key people and influencing their career decisions is far more complex than just
generating a flow of inbound CV’s and job interest, it is also crucial to be aware of just how important a school’s reputation can
be. Does your school’s reputation reflect positively on your school so that best teachers want to join...?

In a society more likely to tweet than to research,
more influenced by Facebook than by fact, todays
schools need to look at how they can intervene

in the process and influence a major recruitment

biggest

Creating the right reputation is about much
more than just producing good-looking items of
marketing collateral, important though these are.
Reputation in schools is derived from a dynamic
and hard-to-control mix of changing moods and
comment, including what's said in the staff room,
at parents’ evenings, in the playground and —

crucially on yours and other people’s media. This

means treating your website, your social media
activity and your contact with the media not as
ad-hoc, unrelated activities but as an integral part
of your recruitment plan.

Building reputation as an aid to recruitment

is about identity, what you are recognised for
and what you believe in. It's about standing your

69% of job seekers
wouldn’t take a job
with an employer which
had a bad reputation,
even if they were
unemployed...

People Management

website”. Clearly Ofsted and league tables are far

one of particular significance.

from being the only issues under scrutiny. The Editor
of Schools Week summed it up nicely with this
observation. "It is essential for schools to proactively
market themselves to their local community.”

The data available to the recruitment sector
supports the proposition that reputation is key.
Research quoted in "Personnel Today” suggested
that 69% of job seekers wouldn't take a job with
an employer which had a bad reputation, even if
they were unemployed, while 84% would consider
moving if offered a role at a place with an excellent
reputation. For ‘passive’ candidates, this issue was

ground, standing up for your learners, their parents
and your staff.

Arguably then, a school’s reputation is its most
priceless asset in attracting the right calibre of
teacher. Back in 2012 an IBM Smarter Consumer
survey reported that “social media and online
communication are just as influential as school
league tables.” It's unlikely that the last five years
will have changed that, with the continuing march
forward of all mobile communications.

Highly motivated, capable people with a
positive vision about their chosen career will
naturally gravitate towards an organisation which
demonstrates vision, ambition, principles and

success. Creating the right reputation through

We just aren’t
attracting enough
teachers to meet future

demand...

Professor John Howson from
Oxford University

a managed programme of PR, web control and
social media activities is an investment which can
repay your recruitment needs many times over.

Lester Dinnie is Marketing and PR Director at WSA
Communications Agency, specialists within the
education sector.
lester@wsadvertising.co.uk



teaching careers

1

each N

Teaching
Posts

Teachers

Chestnuts Primary School
Salary: TBC

Full time

Permanent

Start date: September 2018
(applications welcome from
teachers of all stages of their
career, including NQTs)
Closing date: 22 March 2018

Class Teacher

Langland Community School
Salary: TMS/UPS

Full time (part time considered)
Maternity cover

Start date: 1 September 2018
Closing date: 09:00 Monday 19
March 2018

Class Teacher

Caroline Haslett Primary School

Salary: TBC

Full time

Permanent

Start date: September 2018
Closing date: 12:00 Monday
5 March 2018

Offce Staff

JOBS

Senior
Leadership

Year 2 Class Teacher and KS1
Manager

Greenleys First School
Salary: Teachers Pay Scale +
TLR2

Full time

Permanent

Start date: September 2018
Closing date: 09:00 Friday

9 March 2018

Class Teacher

Langland Community School
Salary: TMS/UPS

Full time (part time considered)
Maternity cover

Start date: 1 September 2018
Closing date: 09:00 Monday

19 March 2A018

Administration Support
Middleton Primary School
Salary: actual ¢13,170 - £13,783
per annum

32.5 hours per week, 40 weeks
per year

Permanent

Start date: April 2018

Closing date: 12:00 Thursday
8 March 2018

N SCHOOLS

www.milton-keynes.gov.uk/schools-and-lifelong-learning/jobs-in-schools

Headteacher

Wavendon Gate School
Salary: indicative salary range
£55,600 - £69,330 per annum
(L15-L24)

Full time

Permanent

Start date: September 2018
Closing date: 12:00 Monday
5 March 2018

Year 2 Class Teacher and KS1
Manager

Greenleys First School
Salary: Teachers Pay Scale +
TLR2

Full time

Permanent

Start date: September 2018
Closing date: 09:00 Friday

9 March 2018

Teacher

St Thomas Aquinas Catholic
Primary School

Salary: TBC

Full time

Permanent

Start date: April 2018
Closing date: Friday 16 March
2018

Teachers

St Thomas Aquinas Catholic
Primary School

Salary: TBC

Full time

Permanent

Start date: September 2018
Closing date: Friday 16 March
2018

Teaching
Assistants,
Learning
Support
Assistants

Experienced School
Administrator

Oxley Park Academy

Salary: actual £14,567 - £17,607
per annum

33.75 hours per week Monday

to Friday, term time plus INSET

days

Permanent

Start date: ASAP

Closing date: 16:00 Monday
5 March 2018

Assistant Head Teacher
Langland Community School
Salary: indicative £45,743 -
£50,476 per annum

Full time

Permanent

Start date: September 2018

Closing date: 09:00 Monday 12

March 2018

Teacher

Rickley Park Primary School
Salary: MPS/UPS

Full time

Permanent

Start date: September 2018
Closing date: 12:00 Friday

9 March 2018

Class Teacher

St Monica’s Catholic Primary
School

Salary: TBC

Full time

Permanent

Start date: September 2018
Closing date: 17:00 Wednesday
18 April 2018

Early Years Teacher - whole
school reading leader
Langland Community School
Salary: TMS/UPS

Full time

Permanent

Start date: September 2018
Closing date: 09:00 Monday
19 March 2018

Higher Level or Level 4 Teaching

Assistant

Oxley Park Academy

Salary: actual £15,646 - £19,108
per annum

31.25 hours per week Monday
to Friday, term time plus INSET
days

Permanent

Start date: ASAP

Closing date: 16:00 Monday

5 March 2018

K

milton keynes council

Assistant Head Teacher
Two Mile Ash School
Salary: L6-L11

Full time

Permanent

Start date: TBC

Closing date: 12:00 Friday
9 March 2018

Key Stage Phase 1 Leader

St Monica’s Catholic Primary
School

Salary:

MPS/UPS + TLR 2a (c £2,667)
Full time

Permanent

Start date: September 2018

Closing date: 17:00 Wednesday

18 April 2018

Teacher of Social Science

St Paul’s Catholic School
Salary: TMS/UPS

Full time

Permanent

Start date: September 2018
Closing date: 09:00 Monday
12 March 2018

Teaching Assistants and Nursery

Nurses

Newton Leys Primary and
Nursery School

Salary: see attached
Hours: see attached
Permanent

Start date: After Easter or
September, see attached

Closing date: 12:00 Wednesday 14

March 2018

PA to the Headteacher

The Walnuts School

Salary: Grade F £23,398 -
£27,668 pro rata (actual salary
£19,933 - £23,571)

37 hours per week, 39 weeks per
year. Flexibility to attend evening

meetings essential.
Permanent

Start date: TBC

Closing date: Friday 9 March
2018
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APPRENTICESHIPS

| wonder how many parents are asking
the same question about their children,
many, | imagine. So, my son is 15 and

is in his first year of his GCSE’s - he
currently has no idea what he wants to
do when he leaves school, he doesn’t
seem to get a great deal of careers
advice from school and his mum is keen
for him to ‘go to University’. “I think |
am going to go to sixth form and do my
A-levels - why?, | say, just because, is
the reply”.

P e
A - i Mercedes-Benz

Below:
Mercedes has been

‘Growing its own’ for many

years with outstanding
and continued success.
It's stand at the recent

National Apprenticeship
Show illustrates the level

of its committment to
apprenticeships and the
fervent attention that
dpprenticeships can
generate.

How many parents have a desire for their child
to go to University because it is what they did,
how many want them to go because they see it as
aspirational and believe their future will be brighter if
they get a degree?
While that may be a common case, it isn't always.
I am happy for Harry to do whatever he wants so
long as he takes it seriously and gives it his best shot
but what | don't want to happen is for him to make a
decision without fully understanding his options.
One such option is for him to look at an
apprenticehip. Apprenticeships now are vastly
different to what | was offered when | left school 25
(or so) years ago — you are unlikely to be asked to
make the tea, do the photocopying or be sent to buy
a bubble for a spirit level.

H Ow many young people are in the same boat?

I Bmeaonvomrar
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Apprentice #u:ndamy | -

What will my child
do when he leaves
school’

About Apprenticeships

An apprenticeship gives your child hands-on
experience, a salary and the opportunity to train
while at work. All of this with some high quality,
prestigious companies in loads of different industries.
An apprenticeship is areal job. It’s a way for
your child to:

B FEarn a wage and learn at the same time, with at
least 20% of their time set aside for learning —
normally at a college, university or other training
provider.

B Gain official certification of their skills, equivalent
to a qualification ranging from level 2 (GCSE
equivalent) up to degree level.

B Startalong-term career path with the possibility
of higher earnings.
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APPRENTICESHIPS

By successfully completing an apprenticeship, they
will have gained the confidence and skills needed
to progress in their chosen career. Apprenticeships
are available across a wide range of industries and
organisations, from local businesses to large national
brands, including the likes of Mercedes-Benz who
have been ‘growing their own’ for over 20 years,
with an award-winning apprenticeship programme
that started back in 1995. They now take on almost
300 new apprentices each year and 10 years after
graduating from their programme, 65% of their
apprentices are still working for the brand, and 91%
of them have obtained additional qualifications or
gained promotions within the business.

How much can your child earn?

All apprenticeships help forge a long term career
path and the possibility for higher earnings. Pay

is dependent on the industry, location and type

of apprenticeship — for example, some higher
apprenticeships can pay as much as £500 per week.

Remember if your child completes a higher or
degree apprenticeship, they'll have no university
debts and will have been earning for the length
of their apprenticeship with no tuition fees — the
average University debt stands currently at £57K!

Who can sign up for an
Apprenticeship?

Many apprentices are school leavers and young
people, but there is no upper age limit. If you're over
16, living in England and not in full time education
then an apprenticeship could be perfect for you.
Apprenticeships are available across a huge range
of industries, whether it's law, engineering, nursing
or design. The levels of apprenticeship on offer range
from level 2 (equivalent to GCSE) right up to higher

Some of the organisations taking part at the

VIK

and degree apprenticeships — there’s bound to be
one that's right for you.

As the organiser of the National Apprenticeship
Shows, | will be making sure that Harry comes along
to the event and we can chat to some of the 80
employers who will be there about what they have
to offer. Harry may well decide he still wants to do his
A-levels and like | have said that's fine by me but at
least he will know about the alternatives.

THE NATIONAL

APPRENTICESHIP

Get yourself to the National Apprenticeship Show, Arena MK (next to the
MK Dons stadium) on either the 12-13 March. More information can be found at
www.nationalapprenticeshipshow.org/central

- look forward to seeing you there.

i

Apprenticeships with
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Travis Perkins ®

Do not take our word for it...!

‘The show really was fab! Our students got a lot out of
it and we had four students out on interview during
the week with apprenticeship providers that they

had met only on the Monday! We have a lot of year

11 students who are more clued up on what they
want to do when they leave us and are applying for
programmes now — so da real success for us! It was
also fantastic seeing three of our ex-students there
representing apprenticeships for the organisations
that they work for, having all left us after sixth form to
undertake an Apprenticeship themselves!’

Cedars Upper School.

...and this is from a parent on the
Facebook page:

‘Took my Son to the Milton Keynes Show yesterday
and it was fantastic... My son was very happy that

a lot of the companies he was interested in were
there and he received lots of good information and
answers to all his questions. Well worth the drive and
visit to the show... took home a very happy lad! Well

@

National Apprenticeship Show
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The beat of MK

IS4 &1

106.3

Tune in now
on 106.3fm

Your city,
your station

L BN

WoBURN COFFEE HOUSE
WEEKEND CHEF : WEEKENDS ONLY : NO EVENINGS

We are looking for talented chef to work on Saturdays and
Sundays 9.00am — 5.00pm only

You will join our dedicated team to help produce the highest quality
Afternoon Tea’s for our Seasonal Menus, Special Celebrations and Wedding

Receptions.

If you are passionate about pastry and would like to work in Woburn,

Please apply with CV to Karen.wch@outlook.com

W

TheParksTrust

MILTON KEYNES

Landscape Maintenance Trainee
Initial salary is £14,500 - £16,500 per
annum

We're looking for enthusiastic people

to join our Landscape maintenance
team who are looking to develop a
career in amenity horticulture. The post
will involve a 3-year training scheme
(including attendance of appropriate

courses). You may already have some
experience in the landscape or forestry
industry or are attending college on an
industry related course (e.g. horticulture,
land management).

Work includes; shrub pruning, weed
control, coppicing, hedge and tree works.

(Packages include 25 days’annual leave
and pension. We also offer Group Life

& Income Protection Schemes after 6
months service)

To see the full job description and
to apply please visit http://www.
theparkstrust.com/about-us/jobs
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PROFESSIONAL

Creating the next generation
of innovators, bright sparks __
and game changers. / >

SIUDY ONYOUR
DOORSTEP

Practice driven

Prepare for your professional
career through our placements,
live projects and networking
opportunities with guest speakers.
Work on real projects for real
businesses and learn the

essential sought-after skills
needed to succeed in industry.

[ 0300 3300 073 / BEDS.AC.UK/MAKEITBEDS
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MILTON KEYNES

FRI 14 & SAT 15 SEPTEMBER 2018

University of

Bedfordshire
Milton Keynes

STANDS AVAILABLE

www.mkjobshow.co.uk



